MONTGOMERY
COLLEGE

Office of Equity and Inclusion

THE JOURNEY TOWARDS

Becoming an Antiracist Institution

The Office of Equity and Inclusion will host several training
sessions, via Zoom during the month of June 2024. We are
also expecting to launch an asynchronous module soon.
Please see training dates below.

This training promotes social justice, radical inclusion, and racial
equity within the College and the broader community, and
continues the focus on the journey to being an antiracist institution.

Upon completion of this training, participants will be equipped to do the
following:

PISiNE DEI terms (such as inclusion, diversity, equity, access, anti-racism,
leadership, social justice) utilized at the College.

P M the College is working toward becoming an antiracist
institution.

3% Eli) three ways to remain actively engaged and contribute to this
initiative.

P RO G e of this initiative to your respective role at the

College.
[eIfifif three next steps toward continuous learning, taking action, and
developing a personalized plan to further the College’s DEI initiative.

Time: 10-12 p.m. via Zoom

Training Dates:
June 4th

June 14th

June 20th

June 26th

Register via

Workday



https://www.myworkday.com/mc/learning/course/7d863b745bac10014cb6a7952a330001?type=9882927d138b100019b6a2df1a46018b
https://mymclogin.glb.montgomerycollege.edu/authenticationendpoint/login.do?RelayState=https%3A%2F%2Fwww.myworkday.com%2Fmc%2Fd%2Fhome.htmld&commonAuthCallerPath=%2Fsamlsso&forceAuth=false&passiveAuth=false&spEntityID=http%3A%2F%2Fwww.workday.com%2Fmc&tenantDomain=carbon.super&sessionDataKey=c38b2c93-f97f-451d-8afd-25ecfc3a5117&relyingParty=http%3A%2F%2Fwww.workday.com%2Fmc&type=samlsso&sp=wso2_is_mc&isSaaSApp=false&authenticators=BasicAuthenticator:LOCAL



